KWR 89.7 FM
FY2025 Annual EEO Public File Report

The purpose of this EEO Public File Report (“Annual EEO Report®) isto comply with Section 73.2080(c)(6) of
the FCC's Equal Employment Rules. ThisAnnual EEO ReportSummarizes the relevant hiring and EEO
outreach conducted bythe following station:

Call Sign Community FIN
KIWR

Council Bluffs, 1A 29126

The information contained in this Annual EEO Reportcoversthe time period from October 1,2024 to and
including September 30,2025 (the “Applicable Period”). Consistent with the FCC's Rules, this Annual EEO
Report contains the following information:

+ Alistof allfull-time vacancies filled bythe Station(s)during the Applicable Period;

+ Foreach such vacancy, the recruitment source (s)utilized to fill the vacancy, including anysuch
sources that have asked to receive information the station(s)about any newjob openings,
which are separately identified;

The recruitment sourcethat referred the Hireefor each full-time vacancy filled during the
ApplicablePeriod;

Data reflecting the total number of person interviewed for allfull-time vacancies during
the Applicable Period and the total number of interviewees referred by each recruitment
source utilized in connectionwith suchvacancies; and

* Alistand brief description of the community outreach activities, not directly related tothe
openingofjob positions, undertaken bythe station(s) during the ApplicablePeriod.

Thefollowing sections provide the required information, and summarize the station(s) EEO efforts during the
ApplicablePeriod. ThisAnnual Reportwas placed ineach station’s public inspection file on or before October 1,2025
and posted on the station’s website, inaccordance with the FCC's EEO Rules.



AppendixA

KWR 89.7 FM EEO PUBLIC FILE REPORT

SECTION 1:Full-Time Job Openings Filled During This Period

Time Period Covered: October 1,2024— September 30, 2025

Ful-Time Positions Filled by
Job Title and Date Filled

Recruitment Source that
Referred the Person

Total Number of People Interviewed for All Job Postings:




Appendix B

KIWR 89.7 FM EEO PUBLIC FILE
REPORT  SECTION 2: Recruitment
Source

Time Period Covered: October 1,2024— September 30, 2025

Recruitment Source (Name,Address, Telephone Number)

lowa Western Landing Page, WWW.IWCC.edu

LinkedIN www.linkedin.com

Facebook https://www.facebook.com/lowaWesternHR/

Careerlink https://careerlink.com/search?keywords=lowa+Western&location=#job-
9947-4469

Monster, www.Monster.com

lowaWorks, lowaWORKS - Job Seeker Services - Job Search Results

HigherEd Jobs,
https://www.higheredjobs.com/institution/search.cfm?University=lowa%20
Western%20Community %20College&suggest=3



http://www.iwcc.edu/
http://www.linkedin.com/
https://www.facebook.com/IowaWesternHR/
https://careerlink.com/search?keywords=Iowa+Western&location=#job-9947-4469
https://careerlink.com/search?keywords=Iowa+Western&location=#job-9947-4469
http://www.monster.com/
https://www.iowaworks.gov/vosnet/jobbanks/joblist.aspx?enc=91AiPJzms5asTnW2vfcWh8Nb9n04fVG1CBQKwGz3qzcarrnmBoZ5lbGlS1+FUn7jGhMmwFl0twECmYhx4vvKfq4OTFKvJax1tXPTLO2dy1kbdyP/1eUWmpm9C3aVO3J4o7c1jiz7mrxxMj6a//KJGAum0le1nUP3vDZzmi24GVUYdx3PntOCqo3AROnQ1yOb/n78RcEeLEgzTiRTjjxOuw==
https://www.higheredjobs.com/institution/search.cfm?University=Iowa%20Western%20Community%20College&suggest=3
https://www.higheredjobs.com/institution/search.cfm?University=Iowa%20Western%20Community%20College&suggest=3

AppendixC

KWR 89.7 FM EEO PUBLIC FILE REPORT

SECTION 3: Supplemental (Non-Vacancy Specific) RecruitmentActivities Undertaken

Time Period Covered: October 1, 2024— September 30, 2025

On-Going Internship Program for Area College Students (73.2080(c)(2)(v)).
lowa Western Community College and KWR have in an internship programfor its media studies department
students.The station welcomes studentsfrom area universities and colleges who are motivated and excitedabout
expanding their knowledge and hands-on experience inavibrant broadcasting environment. Students must be
enrolledin a program related to the broadcasting industry, and their internship must be endorsed, supported,
and constantly monitored bythe sponsoring university. Students are rewarded with course credit hours upon
completion of the semester-long program. Internship periods include Falland Spring each year. Duringthe period
covered bythis report, KIWR-FM

e 4 individuals, Fall Semester 2024
e 4 individuals, Spring Semester 2024

(73.2080(c)(2)(iv)) Envisions — Development Disabilities Tour/Job Shadowing.

51 individuals total October 1%, 2023 through September 301", 2024
February 13" 2024 - Station Tour -33 individuals.

April 181 2024 — Station tour -12 individuals.

May 15" 2024 — Station tour -5 individuals.

May 15t 2024 through August 4" 2024 -Job Shadowing 1 person

Anti-Harassment Training to Upper Level Management

lowa Western’s Human Resources Department conducts on-going anti-harassment training through anonline portal.
It provides in-depth information on harassment and different scenarios for a one-on-one interaction approach. lowa
Western’sHuman Resources Department also provides information on our harassment

policies and procedures (see exhibit 1).



Exhibit 1

Anti-Harassment  Policy 436.1

436.1 HARASSMENT. Adopted: March 2, 1998. Revised: September 3,

2001, October 22, 2012, June 17,2013

tisthe policy of the College to provide aworking environment free of unlawful harassment.
Discrimination  of any type will not be condoned and appropriate disciplinary —action will betaken in
cases of policy violation. Any employee will be subject to disciplinary action for violation of this policy.

Harassment, which is unwelcome conduct, onthe basis of disability, gender identity,age, race, color,
creed, religion, marital status, sexual orientation, sex, pregnancy, genetic information,veteran status,
AIDSHHIV status, citizenship, national origin is aviolation of federal law, state law and city
code/ordinances  and violates the College policy. The term harassment asused inthis Policy and
Procedure means unlawful harassment.

Harassment occurs when 1)enduring the conduct is acondition of employment; or, 2)the conduct is
severe or pervasive enough that areasonable person wouldfind the environment intimidating, hostile
orabusive.

Sexual harassment refers to unwelcome conduct, which is personally offensive to a reasonable
person, which fails to respect the rights of others and which interferes with or makes more difficult

an employees work performance. The followingare types of sexual harassment:
A. Making unwelcome sexual advances or requests for sexual favors or otherverbal, non-verbal
or physical conduct of asexual nature acondition ofthe
employee's employment;
B. Creating, through severe or pervasive conduct, an intimidating, hostile
or offensive working environment by such conduct.

The following are examples  of behavior which may result insexual harassment:
A. VERBAL: sexual innuendoes, suggestive comments, jokes of asexual nature,sexual
propositions  and threats;
B.NON-VERBAL: sexual suggestive objects or pictures, graphic commentaries, suggestive
or insutting sounds, leering, whistling, orobscene gestures; or

C. PHYSICAL: unwanted physical contact, including touching, pinching, brushing against the
body ofanother, coerced sexual contact and/orassault.

Harassment may be overtor subtle. Some behavior which maybe appropriate inasocial setting may
not be appropriate inthe work place. Harassment by anemployee or non-employee will not be

tolerated.  Allemployees will be expected to comply with this policy and take appropriate measures to
ensure that such conduct does not occur. Appropriate disciplinary action may betaken against any
employee who  violates this policy.



Exhibit 1

Anti-Harassment  Policy 436.1

Fiing aComplaint

An employee who believes that he/she has been the object of harassment by an employee of the

College shall file said complaint within twenty (20) working days from the date of the alleged action with
theAffirmativeAction officer inthe Human Resource department of the College.

A ddt who believes that he/she has been the object of harassment by another student of the
College shall file said complaint with the Vice President of Student Services as provided inthe student
handbook.



